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Gotion High-Tech Addressing Climate Change Policy

1. Purpose

Gotion High-Tech Co., Ltd. (hereinafter referred to as "Gotion High-Tech" or the

"Company") remains steadfast in its corporate mission of "Using green energy to

serve humanity," consistently adopting a proactive approach to addressing global

climate change. In response to the initiatives outlined in the Paris Agreement, and to

actively explore the opportunities and challenges posed by global climate change,

adapt to and mitigate the impact of climate-related risk factors on its business

operations, as well as to demonstrate the Company's commitment and action plan for

achieving a low-carbon transition, the Company hereby formulates this policy.

2. Scope of Application

This policy applies to Gotion High-Tech, all wholly-owned and controlled

subsidiaries both domestically and abroad, upstream and downstream partners in the

supply chain, all employees, and all stakeholders. Where applicable, business units

may formulate their own policies. We encourage all business partners, including

partners, contractors, and suppliers, to comply with this policy.

3. Core Principles

 Science-Driven Approach: Emission reduction targets and actions align with the

latest climate science findings and adhere to the 1.5°C pathway.

 Carbon reduction priority: prioritize deep emission reductions first, then

supplement them with high-quality carbon removal or carbon credits, thereby

eliminating "greenwashing".

 Full value chain coverage: encompasses the entire lifecycle, spanning operations,

products, supply chain, logistics, usage, and recycling.
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 Transparent Disclosure: Conducting annual carbon inventories and undergoing

third-party verification; regularly disclosing climate-related information in

accordance with IFRS S2 and TCFD standards.

 Balancing compliance and innovation: complying with both domestic and

international climate regulations while driving a low-carbon transition through

technological innovation.

 Responsibility Commitment: We will not invest in fossil fuel expansion projects,

nor will we participate in actions that deny climate change or oppose climate

regulations.

 Stakeholder Collaboration: Collaborating with governments, customers, suppliers,

employees, communities, and investors to take joint action

4. Climate Change Governance

4.1. Governance Objectives

The company actively participates in global carbon reduction initiatives, contributing

to the achievement of China's "Dual Carbon" goals and the climate objectives outlined

in the Paris Agreement; it commits to achieving operational carbon peak by 2027 and

operational carbon neutrality by 2035, and is dedicated to continuously reducing the

carbon emission intensity across its value chain (Scope 3), as well as formulating a

timeline for achieving net-zero emissions across the entire value chain at an

appropriate time.

4.2. Governance Structure

The Company treats climate change as a key strategic priority for its sustainable

development efforts, establish a climate governance framework with the Board of

Directors serving as the highest decision-making body, and ensure the implementation

of an appropriate and effective climate change risk management and internal

monitoring system.

4.2.1. The Board of Directors – Governance Body, its primary responsibilities
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include:

 Responsible for reviewing and approving the climate strategy, examining

climate-related risk management policies, monitoring progress toward climate

goals, and overseeing the company's medium-to long-term climate transition

investment plan.

 Each year, the Board shall at least review reports from the company's

management on its measures to address climate-related risks and opportunities, its

sustainable investment plan, as well as reports on major climate and sustainability

issues, work plans, and progress toward its climate change targets.

 Review and approve ESG report information to monitor climate-related risks and

opportunities.

4.2.2. The Governance Layer – Strategic and ESG Committee, appointed by the

Board of Directors, has primary responsibilities including:

 Responsible for the identification, assessment, and management of climate risks

and opportunities.

 Responsible for reviewing climate scenarios and analysis results.

 Responsible for managing the annual budget for climate affairs.

 Provide strategic guidance and resource coordination for the implementation of

key initiatives, and regularly report to the Board on risks and corresponding

response strategies.

4.2.3. The Management – ESG Management Committee, serving as the

executive body, has primary responsibilities including:

 Responsible for implementing strategies to address climate risks and seize

climate opportunities within corporate decision-making, investment, and

operations; and for regularly reporting to the Board of Directors and the Strategy
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and ESG Committee, while providing recommendations.

 Formulating climate change goals, guidelines, policies, and implementation

pathways.

 Decide on the climate change-related risks and opportunities to be assessed and

identified.

 Establish climate change-related management systems, workflows, and

accountability mechanisms.

 Develop a climate change response action plan and assess the progress made

toward its implementation.

 Provide guidance on public policy engagement and stakeholder communication,

and integrate climate performance into employee incentive systems.

 The management company shall handle other matters related to climate change.

4.2.4. Execution Layer – ESG Management Office and ESG Working Group, as

specialized working body, has primary responsibilities including:

 Conducting the identification, assessment, and management of climate risks and

opportunities.

 Formulating the company's climate policy, commitments, and evidence-based

carbon management targets.

 Conduct climate scenario analyses; lead the formulation and implementation of a

climate transition plan and integrate it into the business strategy.

 Coordinate major climate-related capital and operating expenditures.

 Promoting the decomposition, implementation, and progress management of

climate change targets.

 Promoting public policy engagement, value chain collaboration, and supplier
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compliance management.

 Regularly conduct climate-themed training sessions to enhance the climate

awareness and professional competencies of all staff members.

 Implement employee incentive mechanisms aligned with climate performance

goals.

5. Climate Risk and Opportunity Management

The Company has established a standardized climate risk management mechanism by

referencing IFRS S2 (International Financial Reporting Standards Foundation)

climate-related disclosure standards and the TCFD (Task Force on Climate-related

Financial Disclosures) risk analysis framework. The Company regularly collects and

identifies the physical risks, transition risks, and related business opportunities arising

from climate change to its production and operations; compiles a list of climate risks

and opportunities; conducts qualitative and quantitative analyses, materiality

assessments, and prioritization processes; and formulates targeted response measures

and management strategies based on these findings. The Company has developed

comprehensive risk management policies that define a standardized closed-loop risk

management process, and is committed to fully integrating climate-related risks and

opportunities into the company's overall risk management system to achieve

full-process risk control.

6. Action Path

Based on the results of climate risk identification and assessment, the company is

taking actions across three key areas: strengthening ESG governance, pursuing

climate mitigation, and enhancing climate adaptation; these actions specifically

include:

6.1. Strengthening ESG Governance
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The company continues to refine its decision-making and oversight mechanisms for

climate risk management, actively integrating climate issues into its corporate strategy

and daily operations, and steadily enhancing the standardization and transparency of

its climate governance practices.

 Clear responsibilities: Integrate climate change risk management into

management responsibilities and clearly define the entity responsible for

managing climate-related risks.

 Board Oversight: Regularly reporting to the Board on progress in climate risk and

opportunity management, and subjecting this work to review and oversight by

senior management.

 Public Disclosure: Through the annual sustainability report, we will continue to

disclose progress on our climate risk management measures and objectives.

 Incentives and Constraints: Establish an ESG and climate performance evaluation

mechanism that incorporates key indicators such as carbon emissions and energy

conservation and carbon reduction into management performance evaluations,

and links these evaluations to executive compensation, thereby strengthening the

transmission of accountability and ensuring the effective implementation of

targets.

6.2. Mitigating climate change

Based on a thorough assessment, the company establishes carbon emission and energy

management objectives and refines its carbon emission and energy management

system.

6.2.1. Carbon Emission Management

 Establishment of a zero-carbon system: The company formulates and implements

a zero-carbon development strategy, establishes a comprehensive zero-carbon

management system covering the entire value chain—from "zero-carbon R&D"

to "zero-carbon supply", "zero-carbon manufacturing", and "zero-carbon

operation"; promotes the participation of core carbon-emitting suppliers in the
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zero-carbon transition; and enhances the low-carbon profile across the entire

value chain.

 Product Carbon Footprint Management: Establish and refine a product carbon

footprint accounting system and an EPD (Environmental Product Declaration)

certification framework, leveraging full life-cycle carbon management to

continuously identify and tap into carbon reduction potential across all stages.

 Carbon Inventory and Third-Party Verification: Conduct annual carbon

inventories within organizational boundaries on a regular basis, and engage

third-party institutions to perform carbon verification and certification, ensuring

that the accounting methodology aligns with international standards and industry

trends.

 Zero-Carbon Factory Development: Systematically advancing the development

and certification of zero-carbon factories, deeply aligning zero-carbon goals with

the company's overall carbon reduction strategy, and steadily implementing

various carbon reduction initiatives.

 Green Procurement Promotion: Incorporating climate change performance

indicators (such as whether carbon accounting is conducted or emission reduction

targets have been set) into supplier eligibility reviews and routine performance

evaluation systems; prioritizing the procurement of low-carbon, environmentally

friendly, and materials with a high recycled content ratio.

 Target Decomposition and Performance Evaluation: Establish annual carbon

reduction and energy efficiency targets, decompose these targets progressively

down to all relevant responsible entities, incorporate them into the performance

evaluations of departments and management levels, and ensure the effective

implementation of these targets.

 Carbon Data Platform Development: Establish a carbon emission monitoring,

statistics, and digital management platform to enable full-process traceability and

analytical management of carbon emission data.
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6.2.2. Energy Management

 Renewable energy development: Vigorously promote the construction of

distributed and centralized photovoltaic and wind power projects, simultaneously

build supporting energy storage facilities, and continuously increase the share of

renewable energy in total consumption.

 Green electricity utilization and grid integration: Optimizing the overall planning

for green electricity procurement and utilization, ensuring that surplus clean

electricity is connected to the local power grid in accordance with regulations,

thereby supporting the green transition of the regional energy structure.

 Energy efficiency improvement and energy consumption management: Conduct

energy audits, perform energy efficiency benchmarking, and implement energy

consumption indicator controls; continuously reduce the total energy

consumption through measures such as process optimization, technological

upgrades, and equipment modernization.

 Energy-saving projects and Energy Performance Contracting (EPC): Standardize

the full-process management of energy-saving projects, strengthen the energy

efficiency supervision of key energy-consuming equipment, and steadily advance

the implementation of third-party EPC projects.

6.3. Adapting to Climate Change

The company is strengthening its climate adaptation capacity through

multi-dimensional measures to effectively address climate-related risks and

opportunities, thereby comprehensively enhancing its operational resilience and

sustainable development capabilities.

 The company regularly monitors climate-related laws, policies, standards, and

guidelines, and tracks global trends in climate action.

 When selecting sites for new projects, the company fully considers the local

climate and the potential impact of climate change in the future.
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 The company has established a climate disaster emergency response plan and

conducts regular emergency drills.

 The company conducts training sessions to disseminate information on climate

change risks and opportunities, thereby raising staff awareness and enhancing the

adaptability of its operational locations to climate change.

7. Policy Implementation and Revision

This policy has been approved by the Strategy and ESG Committee and shall come

into effect as of the date of its publication. The Company commits to conducting

timely reviews and revisions in accordance with the latest laws and regulations to

ensure the suitability, adequacy, and effectiveness of this policy. This policy is

prepared in both Chinese and English versions; in the event of any discrepancy

between the Chinese and English versions, the Chinese version shall prevail.

This policy will be fully communicated to all employees of the company through the

internal information network, and will be reinforced through training to enhance

awareness and ensure its effective implementation across all staff members.
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